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The President’s
Page
Since childhood, we have understood the
promise of fall. We enjoy all that summer
offers us, but then we somehow know we
need fall. This traditionally has been the
season when the doors swing wide open
into the “school house,” and we eagerly
embrace the new. There are new books,
new teachers, new lessons and new
possibilities. This particular fall has much
the same anticipation of any start of an
academic year, but it comes with even
greater intensity. The vaccines are allowing
us to move away from the confines of the
pandemic and appreciate what it means to
open doors — literally and figuratively.
Grand Valley’s message to students and
the world is clear: “We’re Ready for You.”
We have increased our effectiveness in
online learning through faculty creativity
and student engagement. We are ready to
return to an even stronger Grand Valley
and — as is our tradition — to experiences
enriched by being together. We are ready to
support those who want a full on-campus
experience and those who choose classes
all or partially online. We are ready to teach,
to learn and to discover.
Perhaps the greatest promise of education
is the element of mystery. Teachers know
what they share with students, but they
never really know what the results of the
lessons will be. Maybe that’s what makes
being on or around a college campus so
attractive — the possibilities are endless
and quite unknown. Ambassador to the

(Amanda Pitts)

United Nations Barbara M. White, who was also a college president,
talked about the concept this way, “The basic purpose of a liberal
arts education is to liberate the human being to exercise his or her
potential to the fullest.” What a wonderful purpose!
You will find some of the remarkable results of a Grand Valley
education within these pages. Our students, faculty, staff and
alumni are indeed living out their potential in ways that could not
be predicted. There is much joy in the discovery! Read about how
Sergeant Andrew Weiss took his experience in the military, combined it
with his education and experience at Grand Valley’s Michigan Veteran
Entrepreneur-Lab, and won first place in a pitch competition. Discover
how two students created an apparel company with the goal of saving
the Great Lakes from pollution.
More people need the opportunity provided by a Grand Valley
experience, and the university’s initiatives outlined in the article, “Open
Doors,” give hope for the future. We are intent on broadening access
and offering financial assistance to students who might otherwise
be overlooked. We get to watch and participate as the trajectory of
students’ lives changes and improves. What a reward!
No wonder we are excited for fall with our large and dynamic campus
community. It will be filled with constant promise, endless opportunity
and the awe of mystery and discovery.

Philomena V. Mantella
President, Grand Valley State University
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Veteran entrepreneurship
program offers trusting
atmosphere for vets to succeed
Andrew Weiss served as a sergeant in the
Army and National Guard for nine years.
He worked alongside medics helping
the wounded during medical evacuation
missions in Iraq and Afghanistan from
2005-2014.
He said personal care and hygiene were
challenging during deployments.
“The senior sergeant on my team used an
‘old-school’ razor to shave and he showed
me how to use it,” Weiss recalled. “That
experience propelled me to find the best
products to shave.” And that lesson about
shaving would change his future.
After his service, Weiss returned to
Michigan and in 2015 earned a bachelor’s
degree in entrepreneurship. In 2018, he
participated in the first cohort of
Grand Valley’s Michigan Veteran

Entrepreneur-Lab (MVELab). The free, three-month
accelerator program is offered
through the Richard M. and Helen
DeVos Center for Entrepreneurship &
Innovation in the Seidman
College of Business.
MVE-Lab connects veterans and military
spouses with the larger entrepreneurship
ecosystem for training, mentoring and
networking. The program includes a Pitch
Showcase, awarding
a total of at least $10,000 in prize money.
Weiss won first place prize money of $5,000
at the pitch contest, helping him start Battle
Brothers Shaving Co., featuring high-quality
men’s grooming products, like double-edge
razors for wet shaving.
Since MVE-Lab was started in 2018,
92 participants have completed the accelerator
program. In May, the Michigan Veterans Trust
Fund (MVTF), recognizing the value of the
startup education and support provided to
veteran entrepreneurs, gave MVE-Lab a
two-year $250,000 grant to expand the
program statewide.
The grant is the first and largest gift of
its kind from MVTF to support veteran
entrepreneurs as they prepare to launch
a business.

Andrew Weiss,
right, won $5,000 and
first prize at the MVE-Lab
Pitch Showcase for his
company, Battle Brothers
Shaving Co. Weiss is
pictured with Michael
Hyacinthe, MVE-Lab
co-facilitator.
(courtesy photo)
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Lindell Holm, MVTF director, said
supporting MVE-Lab will help create a
vibrant, thriving veteran community
throughout Michigan.
“While the focus of the Veterans Trust
Fund remains its Emergency Grant
Program, we felt that this was a strategic
opportunity to begin investing in the larger
veteran community,” Holm said. “Some of
the veteran entrepreneurs who come out
of this program will grow their businesses
and hire other veterans. Opportunities
such as the MVE-Lab are important to help
improve the long-term economic health
and vitality of veterans in Michigan.”
President Philomena V. Mantella
said the MVTF grant fills a need to
reach veteran entrepreneurs beyond
West Michigan.
“Because of the success of MVE-Lab,
members of surrounding communities
have asked us to bring this program to their
areas,” Mantella said. “We are so grateful
for the generous support from the Michigan
Veterans Trust Fund that will allow us to
do just that and continue to shape GVSU as
the best place for serving veterans.”

MVE-Lab will expand to the greater
Detroit region, central southern Michigan,
Muskegon and the Upper Peninsula, said
CEI director Shorouq Almallah.
“We know some veteran entrepreneurs
face several barriers, like limited income
and business experience, and access to
high-quality training programs. This grant
will allow us to expand across the state so
more veterans can realize their dream of
starting a business,” Almallah said.
There’s nothing easy about
entrepreneurship, Weiss said. “MVE-Lab
put me in a room surrounded by other
veterans who were going through similar
struggles and difficulties. We could relate to
each other’s problems or have solutions for
each other,” he said.
MVE-Lab connected Weiss
with business leaders and provided
opportunities that he said opened doors for
his business to grow. He credits MVE-Lab
for the early success of Battle Brothers.
“Being connected to local resources
and business mentors helped me through


Grand Valley is the
Midwest leader for veterans’
education with these unique
initiatives and programs


GVSU Veteran
Promise
gvsu.edu/vetpromise
Guarantees
admission to
Grand Valley
for enlisted 2021
Michigan high
school graduates.

Army veteran Andrew
Weiss successfully
launched Battle Brothers
Shaving Co. after
participating in the first
cohort of GVSU’s Michigan
Veteran Entrepreneur-Lab.
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The Peter Secchia
Military and
Veterans Program
Expands student
support and
programming;
provides career
support, including
the transition
from military to
civilian careers;
and supports the
development of
multifunctional
spaces, including
a presence in
downtown Grand
Rapids.

Battle Brothers Shaving Co. features
high-quality men’s grooming products.

some initial hurdles like finding funding
and warehousing, and connecting with the
community,” he said. “I have continued to
grow my company and team around me. In
2020, we had our best year in sales. Battle
Brothers broke $100,000 in sales in 2020
for the first time.”
Perhaps most importantly, Weiss said
MVE-Lab fosters a safe, comfortable and
trusting atmosphere for veterans.
“Coming out of the military I had 10
years of life experience but not 10 years
of corporate experience. You feel a little
displaced as a veteran because you have so
many transferable skills to the corporate
world, but it’s challenging,” he explained.
“Veterans are open to other veterans
offering constructive criticism.
“Steel sharpens steel.”





Student Veterans
Network
gvsu.edu/veterans

Michigan Veteran
Entrepreneur-Lab
gvsu.edu/mve

Provides support
for veterans, active
service members
and dependents
in successfully
progressing to
degree completion,
and moving on
to post-military
careers.


TRIO Veterans
Upward Bound
program
gvsu.edu/vub
Provides free
academic support
services to lowincome veterans
who want to
complete degree
programs.


Peer Advisors for
Veteran Education
(PAVE)
Connects incoming
GVSU student
veterans with other
student veterans
who are trained
as Peer Advisors.
These “mentors”
help new students
navigate college
life, address
challenges
they may face,
refer them to
appropriate
resources on and
off campus and
provide ongoing
support.

Gives veterans and
military families the
skills, knowledge
and opportunities
they need to
develop and launch
a business.


Military Police
Basic Training
Program
gvsu.edu/cj/
policeacademy
Created for military
police veterans
interested in
transitioning to
civilian policing.
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Mismatched patio
furniture of all
shapes and colors
adorn the outdoor
space that is used
by art students.

PA T I
THE

How a little-used outdoor space at
Calder Art Center became a sanctuary,
a muse and a welcome place
to gather for pandemic-weary students
and their instructor
STORY BY PEG WEST
PHOTOS BY KENDRA STANLEY-MILLS
UNLESS NOTED

Above, Jill Eggers, associate professor of painting, found an unexpected
setting to help her students connect. / Top left: Alyssa Rainwater paints in
Calder Art Center with a view of the art patio.
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Cayla Meerschaert, a student
in Eggers' Introduction to
Painting class, participates
in an art critique outdoors on
the patio outside of Calder Art
Center. / Below: The outdoor
setting allows students to
discuss their work.

Along the back

of the Calder Art Center,
tucked up against the woods,
is a patio space that hadn't
seen much use.
It had become a bit of a
repository of mismatched
furniture, said Jill Eggers,
associate professor of
painting. She said she was
just as likely to see wildlife
near the space as a student
settling in for lunch.
But in the throes of the
pandemic, when the building
was starkly empty and Eggers
and her students craved a way
to gather to critique work and
forge the type of connection
that was proving tough to find,
this outdoor setting became
an unexpected haven. She
said she relished the chance

T I T L E OF F E AT UR E HER E
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for this peaceful time with
students amid the turbulence
going on all around.
They would sit, spread
out, and form their own
community as they discussed
their creations, their artwork
taped onto or propped against
the building. Sometimes,
they hauled easels out and
painted on the patio, or in
the nearby woods.
The woods and the Ravines
offered a lovely respite from
the stressors of the pandemic,
Eggers said. Students were
going through a lot, and
sometimes a walk in the woods
was just the mind-clearing
interlude they needed. Other
times, taking in nature and
looking at how the light played
off the trees provided artistic
inspiration and insight.
Eggers said the students
were extraordinary and it
was gratifying to watch them
thrive as they connected
under new circumstances;
those circumstances, where
every day a decision had to be
reconsidered, also inspired her
as a teacher.
"There were so many things
about having the normalcy
going away that made room for
innovation," Eggers said.
Innovation that turns an
empty space into a vibrant
place filled with camaraderie,
creativity and promise. The
Patio will continue as a coveted
outdoor classroom.

G R A ND VA LLE Y M AG AZ INE
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Student artwork from Jill
Eggers’ class lines the building
ready for critique.

Paintbrushes rest
in a container
near the Calder
Art Center.

Sketchbook
pages by Alyssa
Rainwater

SUMMER 2021
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Paintings by Ruby Henrickson

See more
images of this
creative space,
as well as student
art online at
Grand Valley’s
Exposure site:
gvsu.edu/s/1KV

The space provided an opportunity for
some much-needed connection during
classes. (courtesy of Jill Eggers)

T HE PAT IO
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(wider)

OPEN
DOORS
recent initiatives
increase access
to GVSU
STORY BY MICHELE COFFILL

Through development of recent
pipeline and financial aid programs,
Grand Valley leaders have opened the
university’s doors even wider to diverse
students and, in turn, helped diversify
West Michigan’s workforce.
B. Donta Truss, vice
president for Enrollment
Development and
Educational Outreach,
led establishments of these
programs and said he drew
largely from his own experience
as a first-generation college
student to create programs that
make it easier for students to
attend college. Truss earned three
degrees, including a doctorate
in educational leadership, policy
and law, from Alabama State
University, one of the country’s
oldest Historically Black Colleges/
Universities (HBCU).

G R A ND VA LLE Y M AG AZ INE
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“Whenever I enter the
room, all of me enters the
room: my experiences, my
background as a student
of color, my background of
coming from a small area
that didn’t have a lot of
opportunities,” he said.
“When I’m in a room in a
leadership role, it’s important
for me to make sure that I’m
advocating for voices that
might not be heard.”
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Students from Fort Valley State University tour the Pew
Grand Rapids Campus. (Kendra Stanley Mills)
Javier Guillen is the first student from FVSU to enroll
at Grand Valley; Guillen joins the cell and molecular
biology professional master’s program. (Amanda Pitts)

DIVERSE WORKFORCE
In April, Truss and Paul Plotkowski, dean
of the Padnos College of Engineering
and Computing, signed an agreement
with leaders at Fort Valley State
University, an HBCU in Georgia, that
creates a pathway for FVSU students
to earn a bachelor’s degree from FVSU
combined with a master’s degree in
engineering or computer science at
GVSU in as little as five years.
The first FVSU student, Javier
Guillen, arrived on Grand Valley’s
campus in June. Guillen stretched
the agreement a bit and will earn a
master’s degree in cell and molecular
biology. Guillen said his interest in the
field piqued when he asked himself if a
scientist could have done something to
keep his grandfather, who had a failed
kidney transplant, alive.
“My family went through these ups
and downs with my grandfather’s health
and then he passed. I asked myself,
‘On a molecular level, would there have
been something a scientist could have
done?’” Guillen said.
Guillen was one of 12 FVSU students
to visit Grand Valley and Grand Rapids
in early May. He had a headstart on
his peers as Guillen began an email
correspondence in the winter with
faculty members in two different

departments, trying to figure out which
graduate program was the correct fit.
“The courses I have already taken
fit right in with the CMB program and
I’ll start the professional master’s
program,” he said. “I’ll have an internship
my last semester which will help position
me to go into the workforce.”
During the two-day tour, Plotkowski
said it was important to fit in stops at
Grand Rapids businesses. “The interest
from the community in this program
is very important as it relates to talent
recruitment and diversifying the talent
pool in West Michigan,” he said. “Our
partners explained to the students how
they will be supported by the university
and area businesses if they participate
in the program.”
Jesse Hill is the acceleration
manager at Atomic Object, a software
company in Grand Rapids. As FVSU
students toured the Wealthy Street
business, Hill explained that diverse
workers create a stronger company.
“Teams that bring together different
experiences and perspectives are more
creative, and the software they make
is more useful to more people,” Hill
said. “Everyone uses software; and the
people who make it should reflect that.”
LuWanna Williams, director of
FVSU’s Center for Student Engagement,
said the FVSU students had honest

conversations with Grand Valley
students about the cultural climates in
West Michigan and on campus.
“They will be moving from an HBCU
to a predominantly white institution and
it will look different for them, but it’s
also going to look different when they
get into their careers,” Williams said.
Omar Hall, vice president for sales
at NN, Inc., met with FVSU students
and relayed his experience at an HBCU
before transferring to the University of
Michigan. “My experience transferring
into U-M was very intimidating as I
went from a relatively small student
population to a very large one,” Hall
said. “I would not have survived if it
weren’t for the resources U-M provided,
which were instrumental to me being
able to navigate the transition.”
Guillen understands what it’s like to
be away from FVSU. He participated
in the Cooperative Developmental
Energy Program, a dual enrollment
program, and spent two summers at the
University of Texas at Austin, working
as a research assistant on a project
that measures moisture in soil. He said
his work saved a small farm $3,000
because the sensors detected soil that
was overwatered.

( WIDER) OPEN DOORS
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FINANCIAL HELP

The Grand Valley
Pledge, established
in 2021, provides free
tuition for qualifying
students in need.

President Philomena V. Mantella said
the Grand Valley Pledge, a tuition-free
program introduced in February, will
help create opportunities and advance
equity in the communities in which the
university has a presence.
The Grand Valley Pledge awards full
undergraduate tuition (renewable for
four years) to qualified students from
six Michigan counties: Kent, Ottawa,
Muskegon, Grand Traverse, Calhoun
and Wayne. Students must be admitted
to Grand Valley. Beginning with the
Fall 2021 semester, students must be
admitted to Grand Valley and have a
family income of less than $50,000.

Criteria
$50k - Family income
less than $50,000.
Location - From one
of these six Michigan
counties: Calhoun,
Grand Traverse,
Kent, Muskegon,
Ottawa and Wayne.
More information:
gvsu.edu/gvpledge

See more information online at
gvsu.edu/gvpledge.
Through June, more than 600
students have been admitted through
the Pledge program. Truss said the
program aligns with the university’s
strategic enrollment management plan.
“GVSU educates learners to shape
their lives, and the Grand Valley Pledge
ensures that many of these learners will
not be left out,” Truss said. “This is a great
start to eliminating equity gaps at GVSU.
By removing financial barriers to college,
deserving students can enroll and be
ready to start their path to a degree.”

PIPELINE PROGRAM
Eighth graders at the Detroit
Achievement Academy
celebrated their promotion from
the K-8 charter school with
news that they qualify for a new
pilot program at Grand Valley
designed to encourage college
enrollment and assist with their
success upon admission.
Truss made the surprise
announcement at DAA’s
promotion ceremony on Belle
Isle June 3. The school, which
opened in 2013, is authorized
by Grand Valley.
The Detroit Achievement
Academy Pathway to GVSU is
a pipeline program that will
grant automatic admission to
GVSU for DAA students if they
meet certain criteria. Students
must graduate from a Wayne
County high school with 2.8
GPA to qualify, and they must
complete college-preparedness
workshops offered by GVSU.
In top photo, B. Donta Truss,
vice president for Enrollment
Development and Educational
Outreach, makes an
announcement about a
pathway scholarship to GVSU
at the Detroit Achievement
Academy eighth-grade
promotion ceremony, much
to the delight of audience
members. (Valerie Hendrickson)
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An agreement with another
charter school, Detroit Edison
Public School Academy, was
announced in mid-June. DEPSA
students who attend New
Paradigm High School will be
offered admission to Grand
Valley if they meet certain
requirements.
Truss told DAA students
they can attend any college
they please, but stressed Grand
Valley would be “an amazing
opportunity” as students would
be successful because of the
resources and support they
would receive.
The resources begin even
before DAA or DEPSA students
reach campus. Tutoring,
mentorship and financial aid
counseling will be available
to students as they progress
through Detroit high schools.
Mantella said: “Pledges
and promises are not enough
to close the gaps in pathways
to college for students from
diverse backgrounds. We want
this pilot to be a model for the
future of college admissions,
with Grand Valley leading
the way.”

Watch the audience react to the announcement
in a video online at gvsu.edu/gvmagazine.

8/5/21 9:43 AM

National alliance
addresses equity,
access through
unique platform
STORY BY PEG WEST

Grand Valley is the convener and organizer
of a national alliance of six colleges and
universities formed to address equity and
access in higher education.
President Philomena V. Mantella was
joined May 13 by leaders from the five
partner institutions for a virtual news
conference to introduce REP4, an initiative
that engages learners to craft solutions
to the pressing challenges of higher
education. Visit rep4.org to learn more.
The other five founding institutions are
Amarillo College, Boise State University,
Fort Valley State University, San José State
University and Shippensburg University.
In total, the founders serve more than
100,000 students.
REP4 stands for Rapid Education
Prototyping for Change, Learners,
Community, Equity. One of the key, and
innovative, features of REP4 is including
learners as lead designers of the education
prototypes for actionable solutions to
improve outcomes and remove barriers.
The best ideas will be scaled nationwide
through the alliance to maximize impact.
Mantella said REP4 places a strong
emphasis on working within the community
to carry out this work. She said it was
apparent early on that Grand Valley needed
collaborators, such as these institutions, to
help realize the vision of having students
design their learning.

“The objective is simple:
Accelerate innovation and at
the same time, allow thousands
of learners a transformative
experience where they embrace
their power to set their course
and have control of their own
learning journey,” Mantella said.
The leaders from other
institutions talked of their
excitement to be part of
REP4 and the value they see
in engaging learners to help
chart a path forward that leads
to more equitable access and
educational opportunities.
Mary A. Papazian, president
of San José State University,
emphasized how REP4 can
be a tool in counteracting
the marginalization that so
many students experience
in an educational setting.
Ensuring equity and inclusivity
in education will “nurture the
creativity and brilliance of
all learners.”
“For decades we in higher
education have been tinkering
around the edges providing
patchwork programs and
Band-Aid solutions. But our core
educational systems continue
to perpetuate inequity and
injustice,” Papazian said. “We’re
excited to partner with and learn
from these incredible diverse
institutions with different
histories and located in different
parts of the country, but who
share a mission to really ensure
that we bring about the kind of
change we need.”
Julian Sanders, a GVSU
political science major and
REP4 mentor involved in

its early stages, said this
opportunity for learners to help
guide the educational system
they use is invaluable.
“This is a huge deal for
students. This is something
that is new, this is something
that is unique and I think it
really enhances their drive to
want to learn,” Sanders said.
The parameters for REP4
started taking shape in 2019
when Grand Valley hosted
an education summit that
brought together education,
business and other leaders
from across the region and
nation. Subsequently, the
learner summit seeded the
initial concept while the NextEd
Accelerator houses the work
at GVSU.
Chasity Bailey-Fakhoury,
GVSU associate professor of
educational foundations, worked
on the REP4 planning committee
and said it is inspiring to consider
the potential innovation that
comes from tapping students
to craft solutions to a challenge
that lead to expanded access
and equity.
“As faculty, what is exciting
about REP4 to me is the power
and the magic that takes place
when the student voice is
centered,” Bailey-Fakhoury said.
A national convening hosted
online August 5 by Grand Valley
featured presentations of the
top learner-designed ideas
that emerged from the regional
summits, with the goal of
moving ideas to action.

( WIDER) OPEN DOORS
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CAMPUS
NEWS
BETWEEN
THE LINES
Ashley Fleser paints the lines of the
Laker softball field. He hasmore than
25 years of experience in the turf and
landscape industry, including working
on golf courses in Michigan and the
Cayman Islands.
Fleser and others from Grand Valley’s
grounds crew are responsible for
maintaining 500 acres, including the
university’s athletic fields. See more on
pages 22-23. (Valerie Hendrickson)
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EDUCATION
LEADER NAMED TO
HEAD INCUBATOR
ADDRESSING
EQUITY ISSUES
An education leader with a
deep background in reducing
institutional barriers to learning
and in developing creative
solutions to meet a broad range
of educational needs will lead
an incubator addressing those
concepts at Grand Valley.
Steven Hodas was named
executive director of GV NextEd
Accelerator, an initiative
dedicated to prototyping and
scaling new approaches and
support for learners, educators
and families. Based at GVSU,
the Accelerator will house the
work of REP4, an alliance of
six colleges and universities
designed to address the
pressing challenges of higher
education. (See more about
REP4 on page 15.)

As executive director of the
New York City Department
of Education’s Office of
Innovation, Hodas created
the first-ever crowd-sourced
solutions to problems that were
stifling student agency and
outcomes across the nation’s
largest district.
President Philomena V.
Mantella said Hodas brings
a breadth of experience to a
role focused on innovative
approaches to education and
will make an immediate impact.
“Steven is a visionary with a
proven track record of building
startup organizations, as well
as new systems for public
education,” Mantella said. “He
is focused on understanding
and elevating the unique and
evolving needs of both learners
and institutions, which is
synergistic with GVSU’s values
and mission.”

LAKER MEN’S TRACK AND
FIELD TEAM WINS FIRST NATIONAL TITLE
Members of the Laker men’s track and
field team won their first NCAA Division II
outdoor national championship May 29 on
their home track while the women’s team
finished second.
Distance runner Isaac Harding, a senior,
won the 5,000-meter race, finished second
in four other races and placed third twice.

Most recently, Hodas served
as senior fellow at the University
of Washington’s Center for
Reinventing Public Education,
where he focused on pandemicrelated innovations to dismantle
silos among the K-12, college
and career sectors.
The GV NextEd Accelerator
will also bring under one roof
several initiatives:
• K-12Connect, GVSU’s rapidly
growing service that provides
online tutoring and teacher
support help to K-12 students
• A digital expressway to GVSU
for K-12 students, teachers
and families, which provides
K-12 students and schools
with access to GVSU’s digital
resources, faculty, and dual
enrollment courses

•

STEVEN HODAS joins GVSU as
the executive director of the
GV NextEd Accelerator. Hodas brings
experience from the New York City
school district and the University
of Washington Center for
Reinventing Public Education.

• The GV Startup Accelerator,
which selects inspiring
concepts and supports
faculty, staff, students and
community members in
launching products and
services to improve education

Learn more at gvsu.edu/accelerate/.

Members of the Laker men’s outdoor track and field team stand on
the platform after capturing the NCAA Division II championship,
the program’s first national finish. (courtesy photo)

Jackson Blanchard and Daniel
Walker finished second and third in the
400-meter hurdles.
The women’s team finished four points
behind Azusa Pacific University. It was
the team’s best finish since 2017, when the
Lakers also finished second.

					
The Laker women earned three
individual titles, coming from Judith
Essemiah (hammer throw), Nicole Sreenan
(400 meters) and the 4x100m relay team
of Ashley Perryman, Sreenan, Marcedes
Chandler and Angelica Floyd.
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The building’s green roof provides
detention and treatment of rainfall.
(Valerie Hendrickson)

Health Campus expands with opening of
DeVos Center for Interprofessional Health
Grand Valley students are
utilizing advanced simulation
technology and interactive
laboratories in the new Daniel
and Pamella DeVos Center for
Interprofessional Health on the
Health Campus in downtown
Grand Rapids.
The five-story, 166,000-square-foot
health center at 333 Michigan St. on
the Medical Mile opened in May. It is
the third and flagship building on the
Health Campus, joining the CookDeVos Center for Health Sciences and
Raleigh J. Finkelstein Hall.
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The DeVos Center for
Interprofessional Health includes
one of the largest interprofessional,
comprehensive, state-of-art simulation
centers in Michigan.
The new health building is helping
Grand Valley accommodate expanding
programs in emerging and growing
fields at both the undergraduate
and graduate level. Its 17 classrooms
and 12 interactive laboratories are
equipped to create interprofessional
team environments and encourage
collaboration.
Daniel and Pamella DeVos were the
lead donors for the project, with another

700 donors generously providing
more than $20 million to help make
the building a reality. The State of
Michigan provided $29 million for
the $70 million project.
The DeVoses said the new center is
filled with the latest technology and
learning labs that will further enhance
the tremendous health care educational
experience at Grand Valley.
“This building’s mission is focused
on preparing future practitioners to
work together – in partnership – in a
clinical setting for the benefit of the
patient,” Dan DeVos said. “The quality of
care in our region depends on how we

SUMMER 2021

8/5/21 9:25 AM

Above, students work with plastinated
specimens. (Valerie Hendrickson) At bottom,
classrooms with interactive walls and floors
immerse students in various scenarios.
(Valerie Hendrickson) The building features
a Dale Chihuly glass sculpture designed
specifically for Grand Valley, a gift from Daniel
and Pamella DeVos. ©2021 Chihuly Studio.
All Rights Reserved. (Kendra Stanley-Mills)

prepare the health care professionals
of tomorrow and we’re eager to have
this facility play a role in students
reaching their full potential and
patients receiving exemplary care in
local health care facilities.”
State-of-the-science spaces
in the building include electronic
3D modeling and imaging of the
body and its organs, plastinated
specimens, a virtual anatomy table
and classrooms with interactive
walls and floors.
“Our simulation spaces were
designed to be forward thinking
and relevant for the next 25 to 50
years,” said Katie Branch, director of
simulations. “The spaces have room
to grow and the technology in them is
cutting-edge, so it will be relevant in
the future.”
Branch said with the addition
of 28,375 square feet of simulation
space in the DeVos Center for
Interprofessional Health, Grand Valley
now has a total of more than 67,800
square feet of simulation space on
the Health Campus.
Branch said the virtual anatomy
table can be programmed to show not
only normal anatomy but a long list
of pathological conditions. “Students
are able to look at a wide spectrum of
human ailments,” she said. “Students

can electronically dissect every layer of
the skin and muscle down to the bone.”
Nursing student Doreen
Siriboe-Achampong described
the new technology as “absolutely
phenomenal.”
“We don’t have to visualize
scenarios; this new technology
mirrors what happens in the clinical
setting,” said Siriboe-Achampong.
“The new simulation will allow
students to flourish.”
Alyssa Burke, a student in the
Physician Assistant Studies program,
said: “It’s exciting to have access to
interactive simulations that allow
us to practice care in a variety of
environments. It builds confidence.”
The Kirkhof College of Nursing
is housed in the building, bringing
faculty and students together to
accommodate collaborative and
interactive learning.
A dedication ceremony for the
DeVos Center for Interprofessional
Health is scheduled for November 3.

See inside the state-of-the-science
building in a video posted on
gvsu.edu/gvmagazine.
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GVSU LAKER STORE DONATES
MASK SALE PROCEEDS TO
STUDENT SUPPORT FUND
Since summer 2020,
the GVSU Laker Store
has donated more than
$8,862 in proceeds from
the sale of masks to the
Student Support Fund.
Administered by
Financial Aid, the
Student Support Fund
provides funding to
GVSU students who
face extreme financial
circumstances
from situations like
accidents, illness, loss of
employment, loss of other
income or support, or
death of a family member.

Proceeds from
mask sales at the
GVSU Laker Store
have supported the
university’s Student
Support Fund.
(photos courtesy of
GVSU Laker Store)

Tony Glaab, manager
of the Allendale Laker
Store, said during the
past year, the GVSU
Laker Store sold masks to
meet customer demand
and help keep faculty,
staff, students and their
families safe both on and
off campus.
“We’re thrilled to have
donated almost $9,000
to the Student Relief
Fund from the proceeds
of those sales,” he said.

ADVERTISEMENT

A LEGACY
OF
EXCELLENCE

A SERVICE OF GRAND VALLEY STATE UNIVERSITY

WGVU Public Media was honored with 17
broadcasting awards from the Associated Press
and The Michigan Association of Broadcasters.
Including WGVU’s 10th Station of the Year award.

wgvu.org | wgvunews.org
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Jack Kleinrichert,
left, and Chad
Howell are
photographed
on the shore of
Lake Michigan
wearing Forever
Great shirts.

S U S TA I N A B I LI TY

(Kendra Stanley-Mills)

Forever
Great

GVSU students launch
apparel company with
a mission to save the
Great Lakes
STORY BY ANNA YOUNG
PHOTO BY KENDRA STANLEY-MILLS

When Jack Kleinrichert and Chad Howell
became neighbors in the Holton-Hooker
Living Center during their first year at
Grand Valley, they didn’t expect to launch
a clothing company together several
years later.
But one hike on Lake Michigan in fall
of 2020 changed everything.
During the hike, Kleinrichert and Howell
came upon a portion of the beach covered
in plastic and other litter.
“That was the first aha moment for us,”
said Howell, who has a double major in
marketing and finance. “We’ve known that
pollution is a real thing, but the magnitude
of seeing it first-hand got us interested. We
started to do more research and really

found out the severity of the issue and
from there it just kind of snowballed.”
This curiosity evolved into Forever Great,
Kleinrichert and Howell’s clothing company,
which sells apparel made from 100 percent
recycled materials.
Forever Great operates on the mission
of preserving the Great Lakes by raising
awareness of plastic pollution, being part
of the solution within the clothing industry
and becoming a voice for change.
The company launched its first line
of clothing on April 22, which was Earth
Day. Forever Great sold out of their initial
inventory within the first three days of
launch, which Howell said far surpassed
their expectations.
Kleinrichert and Howell participated in
the 77 IdeaLab, part of the Richard M. and
Helen DeVos Center for Entrepreneurship
& Innovation in the Seidman College of
Business. The lab provides financial
support and mentorship for entrepreneurs
as they develop and launch a business in
one semester.
“The mentors in the 77 IdeaLab
were great, and it was so helpful to be
surrounded by other entrepreneurs,” said
Kleinrichert, a double major in marketing
and management. “We were all on the
same journey together.”

Visit their website to learn more about Forever Great https://forevergreat.co/

Summer 21 GVM CN P3.indd 9

Being built on the idea of driving
positive environmental change, Forever
Great hosted multiple beach clean-ups
along Lake Michigan throughout the
summer of 2021, and committed to donating
8 percent of Forever Great’s profits to the
Alliance for the Great Lakes.
Currently, the recycled materials
are sourced from a supplier out of
North Carolina.
To create the clothing, plastic is
removed from the environment, melted
down and made into polyester yarn to be
woven into fabric.
In the future, Forever Great hopes to
be able to remove plastics from the Great
Lakes, in order to further support their goal
of preserving the lakes Keinrichert and
Howell know and love.
As for what’s next for the two founders
after they graduate in 2022, they’re ready for
whatever direction life throws their way.
“Forever Great definitely plays into all of
the skills that we’ve developed at GVSU, so I
think it might guide us down a certain path,”
said Kleinrichert. “I doubt this will be the
last venture that either of us go on. This is
just a first step, but I’d like to see it go pretty
far. So we’re going to put hard work into it
and see where it takes us.”

SUS TA IN A BIL I T Y
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AWARD-WINNING ATHLETIC
PROGRAM, CAMPUS GROUNDS
The stands at Grand Valley’s
softball field will be near capacity
soon as fans cheer on the Lakers,
a team that has made five College
World Series appearances since
2002. In the spring season, the
Lakers went 45-10.
The team plays on an awardwinning field. Grand Valley’s
Grounds Department earned,
in 2017, a four-star rating — the
highest level possible — from the

Summer 21 GVM CN P3.indd 10

Professional Grounds Management
Society (PGMS) Landscape
Management and Operations
Accreditation program. The rating
recognizes excellence in several
categories, including management
practices, sustainability initiatives,
and environmental awareness
and stewardship. The COVID-19
pandemic interrupted renewal
of the PGMS certificate.
(Drone photo of field by Amanda Pitts)

8/2/21 4:02 PM

Ashley Fleser works on
the Laker softball field in
preparation for the NCAA
Division II Midwest Regional
Softball Tournament. The
Lakers won the regional
tournament and advanced
to the College World Series,
losing to Augustana College
and finishing the season
with a 45-10 record.
(Valerie Hendrickson)

FOCAL POINT
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SUPPORTING FUTURE LEADERS

Finding Joy in Giving Back
Tim ’73 and Cherie Duthler
INTERVIEW BY AMY BROSS ’00 / PHOTO BY KENDRA STANLEY-MILLS

Alumni Champions Tim and Cherie Duthler grew up in
Grand Rapids and have three children, all attended Grand Valley.
They have three grandchildren whom they hope to see at
GVSU in the future.
What are your hobbies?
Cherie: We love anything to do
with water including boating on
White Lake and Lake Michigan.
I have a passion for classical
music; I used to play violin for
the Grand Rapids Symphony.
Tim: We also enjoy
golfing and attending our
grandchildren’s sports
activities and other events.
What are some of your
favorite things to do in
West Michigan?
We love the atmosphere of this
area. Most of our time is spent
with family activities at our
lake home. We love the cultural
and sporting events in the area.
Of course, we also love being
Lakers and attending football,
track and basketball games.

ALUMNI
CHAMPIONS
Interested in
becoming an
Alumni Champion?
Contact Katelyn
Semelbauer at
semelbka@
gvsu.edu
to learn more.

Tim, what’s behind your
interest in psychology?
I took a psychology class in
high school and that prompted
my interest to pursue a career
in the field. It was also a
result of being in school in
the 1960s and experiencing
all of the social changes that
were happening. I have been
in private practice for 42 years
and in 2000 opened our clinic
in Standale. Our practice offers
a variety of clinical services
in addition to industrial and
organizational consulting.
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How did you learn about
Grand Valley?
My high school counselor told
me about GVSU and I also knew
President Emeritus Arend D.
Lubbers. I was impressed with
the personal and welcoming
atmosphere during my campus
visit and student orientation.
Tim, do you have a favorite
memory as a GVSU
student?
I have many favorite classroom
memories in the Psychology
Department. My academic
advisor was exceptional.
We also enjoyed visiting our
children when they were
students and had a great
experience following our
daughter for four years when
she competed for the Laker
track and field team.
Cherie, you are not a GVSU
graduate but you are still
very involved. What do
you think makes GVSU so
special?
I enjoy the family atmosphere
at GVSU. I have been impressed
with the quality of the
education that my husband
and children have received. It
has been fun going to events
and getting to know the staff,
alumni and students.
Your first gift to Grand
Valley dates back to 1983.
What prompted that gift?
It was the realization and
appreciation of what GVSU
meant to me as an alumnus.

I developed an appreciation
for the foundation and
knowledge I received in my
psychology education. Both in
the classroom and through my
research experience, GVSU
helped prepare me for my
professional life.
Why did you decide
to become an Alumni
Champion?
I was looking for ways to assist
in GVSU’s growth. I am proud
to be a contributor to the
success and growth of GVSU
over the last 40 years.
Why do you feel it’s
important to give to
Grand Valley?
We feel the university
has provided an exceptional
environment for students
because of its superior
academic reputation.
We wanted to provide more
opportunities for prospective
students who are seeking
a unique and rich
educational experience.
What difference do you
hope your gifts make?
We envision our gifts as a
benefit to future students.
We also feel GVSU can make
a significant impact on the
growth of West Michigan. We
have come to appreciate the
relationship GVSU has with
West Michigan as they partner
for the advancement of our
social fabric.
What would you say to
someone to encourage
them to give back?
We feel there is nothing more
valuable than appreciating the
opportunity to give back to
GVSU. The university has given
so much to us and there is much
joy in giving back to the school.
We understand what an integral
part of the community that
GVSU has become.
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ABOUT
TIM AND CHERIE
DUTHLER
Tim: is senior
partner in the
Psychology Center
Education: GVSU
bachelor’s degree in
psychology, master’s
degree from MSU,
Ph.D. from University
of Missouri

Tim and Cherie Duthler are
pictured outside of Grand Valley’s
Alumni House and Visitor Center.

SUBSECTION NAME HERE
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RESEARCH

Researchers working
with device that offers
promising opportunity
to more deeply analyze
soft tissue injuries
STORY BY PEG WEST / PHOTOS BY VALERIE HENDRICKSON

Two Movement Science faculty
members are conducting
research with Grand Valley
student athletes to test the
effectiveness of a bioelectrical
device that can help assess the
extent of injuries in soft tissues
such as muscles and ligaments.
Brian Hatzel, professor of
athletic training, and Ross
Sherman, associate professor of
exercise science, have worked
with subjects who stand on
the device, place electrodes
in their hands, and activate
sensors that provide additional
indicators about the injuries.
While pandemic limitations
slowed research, they have been
able to collect enough data and
have plans to step it up further
in the fall and beyond.
Faculty members said they
see the potential for this device
not only helping athletes who
participate in sports but also
tactical athletes such as those
in the military or public safety,
as well as individuals they call
“occupational athletes” and
others whose work involves
physical exertion.
Sherman was first introduced
to the device through his
work with Detroit Red Wings
players. He said the device was
being used to measure body
composition for the hockey
players, but he came to realize
the segmental measurements
of the arms, legs and trunk
also provided additional data
that may help in analyzing soft
tissue injuries.
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He started working with Hatzel to
determine research possibilities; studies
done with European soccer players
gathering the same kind of data — though
collected through a different method —
helped bolster their idea, Sherman said.
As they have worked with student
athletes, the researchers said they have
found the device is a promising additional
tool in assessing these injuries, which are
particularly prone to reaggravation.
While MRIs can show structural
damage and significant inflammation,
and clinicians such as athletic trainers
assess injury recovery through tactics that
evaluate physical ability, soft tissue injuries
can have hidden components, Hatzel said.
For instance, a smaller level of lurking
inflammation can be hard to detect but
is potentially detrimental to healing
and movement.
“This is another data point to be
able to utilize as we make decisions for
participation,” Hatzel said. “While the
device doesn’t diagnose injury, it does give
us information to suggest something’s
happening. And then we can take from there
our skill set as clinicians and try to answer
the questions and try to assess readiness
and severity.”
Hidden damage can manifest when a
person with a hamstring injury reports
feeling fine and seemingly can carry out
physical activity, but then pulls up hurt
during a sprint, Hatzel said. At times during
the study, the device found damage or
inflammation that was unexpected because
the person tested did not report any
functional issues or pain.
“Soft tissue injuries can be repetitive
because often, we’re not fixing the cause
of why we got it,” Hatzel said. “If we feel
better we think we’re ready, and very
often we’re not.”

Sophia Conroy, a lacrosse
player for Grand Valley who was
part of the pilot study for the
device, said the results were
interesting. Conroy, who is now
pursuing a master’s degree in
communications, has a chronic
back injury that has often led
to soft tissue aggravation,
particularly in her back muscles.
Conroy said managing such
injuries as an athlete can be
difficult, especially because
there is such a desire to be in
the game. She said she now
believes she best serves her
team by ensuring her body is
ready for competition.
“Growing up as an athlete,
you want to be your best every
day,” Conroy said. “I have
learned to say, ‘Coach, I need
a rest. We’ve got a big game
coming up and I need to be
ready.’ I have learned to trust
my body knowing it’s the best
for me.”
It is common for athletes
with soft tissue injuries to still
feel compelled to compete,
Hatzel and Sherman said. But
that worry about missing time
also applies to those in other
occupations with physical
demands, from the military to
firefighting to law enforcement,
they said.
And the concerns go beyond
whether a weakened muscle will
hold up at a critical moment.
Secondary problems can also
occur, they said, such as a
baseball pitcher compensating
for a hamstring injury and
developing a shoulder problem.
Or, someone in the military
who needs to carry out a
precise task can find their
concentration compromised.
It’s not enough to have a
high pain tolerance or mental
toughness, they said.
“You can’t just gut it out.
You will do more damage either
indirectly or directly,” Sherman
said. “Where’s the line? What’s
safe for you to go back knowing
you’re not operating at a level
you should be?”
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Subjects stand on the device
and hold electrodes to activate
sensors that take measurements
to provide additional information
about soft tissue injuries.

The device takes segmental
measurements of the arms,
legs and trunks.

The researchers have found that
sometimes the measurements
indicated damage or inflammation
that was unexpected because
the study subject hadn’t reported
functional issues or pain.
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Graduate takes campus lessons to
Walgreens to lead global communications
through COVID-19 pandemic
STORY BY SUSAN M.K. HOWARD ’10, ’15

“If you’re a Laker out on a
boat, it’s really important
to have an anchor and
an engine,” said Aaron
Radelet ’98. “Grand Valley
provided me with both.”
The anchor Grand Valley
provided, Radelet said, was
the grounding nature of the
values-based West Michigan
community. He also found
merit in the university’s
emphasis on purpose, public
service and connection to
community — values he carries
with him every day.
Radelet said the engine
Grand Valley provided was, in
general, the drive and energy
to always continue learning,
propel yourself forward and
apply what you learn in as many
ways as you can. Specifically,
Radelet pointed to a former

faculty mentor, Fred Chapman,
in the Advertising and Public
Relations program. Chapman
encouraged Radelet to choose
a global public relations firm
in Detroit for his first job after
graduation, rather than the
more comfortable choice of a
local firm near campus.
That encouragement
propelled Radelet on a career
course that included working
in communications for several
Fortune 100 companies. He
most recently spent eight years
at Hilton Worldwide during a
time of unprecedented growth
for the company, serving as the
chief communications officer
and senior vice president.
Radelet is now the first global
chief communications officer
and senior vice president at
Walgreens Boots Alliance

(WBA), which was recently
listed as one of Time’s 100 Most
Influential Companies. WBA
employs more than 450,000
team members and operates
in 25 countries, including
Walgreens, Boots and Duane
Reade pharmacies.
Radelet joined WBA in July
2019 to lead communications
and corporate branding
and help the company best
communicate its mission to
“help people across the world
lead healthier and happier
lives.” He certainly had no
idea the challenge ahead: the
COVID-19 pandemic.
“Even before we went into
the pandemic, we knew that
one of our goals was to better
communicate the vital role that
WBA plays in our communities.
We’ve always helped people
lead healthier and happier

lives,” Radelet said. “But then,
all of a sudden this pandemic
hit and our sense of mission
was even greater. The role our
business plays in helping save
lives was more front and center
than ever before.”
During a time when many
people worked from home,
WBA expanded its in-person
responsibilities. Stores
remained open so customers
could continue receiving
a prescription or picking
up medication for a sick
child. Later, stores provided
critical COVID-19 testing and
vaccination services.
Radelet and his
communications team
needed to help inspire the
WBA employees throughout
the pandemic; he said they

“I was visiting the Allendale Campus
just last year with friends
and it made me quite proud to see
the LGBT Resource Center on campus;
to see the physical representation of
how that organization has evolved.”
Aaron Radelet ’98,
Walgreens Boots Alliance
global chief communications officer
and senior vice president

Pictured from left are Christine (Grohowski)
Nicometo ’99, Jennifer (Vanse) Talluto ’96
and Aaron Radelet ’98 on the Allendale
Campus in 2020. Nearly 25 years after leaving
GVSU, the three friends have taken a trip
together every year. (courtesy photo)
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intentionally increased their
efforts to celebrate their work
and show the company’s
appreciation. More stories
of frontline employees were
shared on social media, news
outlets and TV shows. More
awards and recognitions were
given internally.
“I’m very proud to say that
even though team members
were understandably worried
about their own safety and
the safety of their families,
our employees’ overall job
satisfaction and morale
actually went up this year,”
said Radelet. “This is what our
annual team member survey
showed. COVID-19 presented
challenges, but our team
members were even more
motivated by a strong sense
of purpose.”
WBA was also widely
recognized as a corporation
that has led the way during the
racial justice movement. The
announcement of Roz Brewer
as the new CEO attracted farreaching attention, as WBA
became the largest company
ever to be led by an African
American woman. Radelet
said he finds it particularly
rewarding to report directly
to Brewer, as well as help
with the company’s Diversity,
Equity and Inclusion (DEI)
efforts by serving as the
executive sponsor of
WBA’s LGBTQ business
resource group.
Leading a global
communications team during
a worldwide pandemic

unquestionably requires strong
leadership skills; skills Radelet
said he cultivated while at
Grand Valley by participating
in Alternative Springs Break,
serving as a Resident Assistant
for Pew Living Center and as a
member of Student Senate.
When Radelet was a student
senator, funding for the
LGBTQ student organization
on campus — at the time called
10% of You — was about to
be pulled. The organization
struggled to have four student
leaders, a requirement then.
Radelet decided to be the
fourth student and joined 10%
of You to prevent any funding
loss. That led to all sorts of
questions from his peers, he
said, and around that time
Radelet came out as gay. Today,
he’s thankful that the small
organization has grown into
the Milton E. Ford LGBT
Resource Center.

“I was visiting the Allendale
Campus just last year with
friends and it made me
quite proud to see the LGBT
Resource Center on campus; to
see the physical representation
of how that organization has
evolved,” he said.
Radelet advises everyone
to come out of their closets,
LGBTQ or otherwise.
“Everybody has closets
in their lives that hold them
back, that they’re stuck in.
Be who you are. Be open and
transparent with people. Life is
much more enjoyable that way,”
Radelet said.
As he’s grown a global career,
led a thriving team through
a pandemic and continues to
support DEI initiatives, Radelet
said he uses lessons he learned
at Grand Valley on a daily basis.

Aaron Radelet ’98 serves as global
chief communications officer and
senior vice president at Walgreens
Boots Alliance. (courtesy photo)

Yet, there’s one lesson he
said he has taken especially
to heart: “As a Laker, don’t
be afraid of the open water
… there’s so much to see and
experience out there.”
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AT H L E T I C S

Athletic department
focus on inclusion,
social justice will benefit
players on field
(courtesy of GVSU Sports Information)

Volleyball ready
for Fieldhouse
crowds, band
The Laker volleyball team played
a modified schedule last spring
and finished with a 12-4 record,
losing to Northern Michigan
in the semifinals of the GLIAC
tournament in early April.
Junior outside hitter Ali Thompson
(pictured above) said it took some
adjustment to play in front of
small, socially distant crowds.
“At first, games felt like
scrimmages since there wasn’t
anyone else in the arena,” said
Thompson, an allied health
sciences major from Cincinnati,
Ohio. “One of our team’s favorite
things about game days is having
the Grand Valley band play. They
are awesome and, along with our
parents and friends, create a ton
of energy in the gym.”
Thompson was named to the
All-GLIAC Second Team as a
sophomore and led the Lakers in
kills with 314. She said the spring
schedule may have meant less
time in the weight room but the
team will still be well-prepared
for the fall 2021 season.
“Having just played a short
season in the spring, we didn’t
have as much down time but that
is not necessarily a bad thing. It
also means we will have only gone
a few months since our last game
when we resume in the fall,”
she said.
After graduation, Thompson plans
to enroll in graduate school to
become a physician assistant.
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STORY BY MICHELE COFFILL

Grand Valley’s athletic fields were
silenced last fall by the COVID-19
pandemic but student athletes,
Lakers coaches and staff members
raised a collective voice against
racial injustice.

Keri Becker, director of athletics, said
the protests and civil unrest throughout
the country during the summer of 2020
prompted her to revisit the department’s
diversity and inclusion programs and then
ask coaches and staff members to do more.
“We had to determine as a department
what our next steps should be,” Becker
said. “I wanted to find out if we really were
inclusive. We are a diverse group, yes, but
are we inclusive? I needed feedback and our
coaches really took the ball and ran with it.”
It began a yearlong, sometimes
uncomfortable deep dive into assessing
Laker athletics, learning — as teams
and as a unit — about racial injustice,
supporting Black student athletes and
coaches, and activating change.
(See sidebar on page 31, SEA of change.)
Becker said it was important for the
department’s charge to align with President
Philomena V. Mantella’s charge to the entire
campus community, work which continues
through the Network of Advisors.
With help from the Division of Inclusion
and Equity, a departmental climate survey
was completed in December. Results
showed that 88 percent of student athletes
felt comfortable or very comfortable with
the athletic department; 70 percent said
they believe free and open discussion
exists within their team; and less than
8 percent said they considered leaving
GVSU due to team climate.
The inventory of diversity, equity and
inclusion (DEI) work throughout the year
ranged from team to team. Becker said
football, volleyball and lacrosse were most
intentional about engaging their student
athletes through a myriad of programs,
discussions and readings.

Head football coach Matt Mitchell
said the team’s diverse roster has always
prompted an emphasis on inclusion
work, and last spring he took applications
from players to form an equity action
team and find new ways to educate and
support players.
Junior linebacker Damon Wesley, a
Black student, applied, saying it was too
difficult to “watch what was going on and
not do anything to help.”
Wesley said Zoom meetings with
GVSU alumni and other leaders of color
created honest conversations about
microaggressions and acts of violence and
led to good talks with his own teammates.
“The work has progressed in a good way,”
Wesley said. “Teammates and people who
don’t look like me, they are now asking me
how I feel and if they can do anything to help.”
Ali Thompson, a volleyball outside hitter,
said her team approached the DEI work in
a way that suited the predominately white
team, tactics like completing an implicit
bias test and creating a video for social
media, speaking out against acts of racism.
Thompson said her team has since
had more open dialogues and remains
passionate about learning more. The work
continues her own education, she said.
“Two years ago, I took a course in
intercultural competency and it was really
eye-opening,” she said. “At that time I had
not heard of white privilege and I wanted to
learn more, so I started looking for things
on my own.”
While fall sports will be in full swing soon,
Becker said this work will continue and will
likely create benefits on the playing field.
“You can’t be successful on the court
or on the field unless you have a sense of
belonging,” she said.
Mitchell agreed. “Coming from a year
without competition, coupled with national
events that impacted our roster, created a
unique opportunity to draw our team closer,”
he said. “Those deep bonds will no doubt
have a positive impact during game days.”
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SEA of change
As Lakers, we Anchor Up
and create waves for a
SEA of change.
Support and elevate
the voice of our studentathletes and staff of color
Educate and raise
awareness around racism
Activate change

Football players and coaches were among GVSU
community members who marched in support of the
Black Lives Matter movement on the Allendale Campus in October.
(Kendra Stanley-Mills)
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Q&A
Pictured on the
Pew Grand Rapids
Campus are Alena
Zachery-Ross and
her son, Cordell
Zachery, who earned
a bachelor’s degree
and master’s
degree at GVSU.

A lifetime
of learning
Alena Zachery-Ross ’95
has lived her family’s
strong belief in education
while maintaining close
ties to GVSU
STORY BY PEG WEST / PHOTOS BY AMANDA PITTS

The importance and life-changing
power of education was instilled
early in Alena Zachery-Ross ’95,
the daughter of an educator who
instilled the same belief in her own
children, Cordell and Lena, both of
whom are Grand Valley alumni.

Zachery-Ross, who grew up in Detroit,
went on to dedicate her career to educating
others. She served in positions including
classroom teacher, school psychologist,
teacher consultant, principal, and
assistant superintendent. She has been
superintendent of Muskegon Heights
Public School Academy System and
Okemos Public Schools and currently leads
Ypsilanti Community Schools.
Throughout her career, Zachery-Ross
has maintained strong ties to Grand Valley,
where she said she was encouraged to grow
while also receiving strong support as a
mother finishing her degree. She serves on
the Alumni Association Board of Directors
and also established the Alena E. ZacheryRoss ’95 and Quinton Ross Muskegon
Heights Scholarship to reduce financial
pressure on students and their families.
She is working to expand the reach of the
scholarship to help more underserved
students in a similar demographic.
She’s a proud Laker for a Lifetime and
an advocate for lifelong learning.

Why did you choose to go into education?
My mother was a teacher in Detroit Public
Schools. And I loved the opportunities to
work with the students in her classroom
over the years and see the camaraderie she
had with her colleagues and feeling like
you’re giving and serving other people. I’ve
admired that about her and she inspired me.

What encouraged you to pursue the
special education field?
When I was working in my mother’s
classroom, I was drawn to those students
who had the most need. I saw their hearts.
I saw that they had energy and wanted to do
well, they just needed additional assistance.
And I felt like I could provide that. I had the
patience and wanted to be able to see the
impact. Sometimes in education, you don’t
see the impact for a long time, but with
that demographic, every day you can
see progress.

There’s obviously a generational
importance of education in your family.
Please expand on that.
My grandparents only had elementary
school education. They wanted their
children to have more because they saw
those who had a degree were able to
accomplish more, were able to make a
difference and progress, especially in terms
of finances and of the salary they could
obtain. So, they made sure that my mother
and her siblings were able to go to college,
the first generation to do so.
Once you have obtained your degree,
no one can take that away. You can take
away a job. You can take away a career, yet
with education, no one can take it away.
It doesn’t matter where people came from,
what background they had, what race,
what gender. That’s the one thing that
can equalize everything — education.

Tell me about the importance of
lifelong learning for you and how it
has shaped your life.
One of the great slogans at Grand Valley
is being a Laker for a Lifetime, because
it’s insinuating that you’re connected to
education for life. And so for me, I knew I
wanted to go to college. My mother had
gone to college. She had her master’s
degree and I saw that as giving an
opportunity, especially for women.
On top of it, with the intersectionality of
being a Black woman, I felt like education
would get me through the door, would help

prepare me to have these opportunities
that I couldn’t have without an education.
Coming to Grand Valley, I was part of an
atmosphere where it was wonderful to learn.
You could grow your leadership through
sororities and fraternities, through classes
and experiential learning.
That love for learning just never stopped.
And it has been the thing that has opened
doors for me. I just graduated with a
doctoral degree (from Michigan State
University) and even upon graduating,
people have said, “Oh, can you co-author
this book?” There are so many opportunities
that happen with education.

How do you approach a day at work and
how has that evolved as you have gained
more experience?
When I was a teacher, I came to work with
my mind on changing the world. I had these
big lofty goals about what I could do in
my classroom. And now as I have grown in
leadership, I understand that I’m just here
to serve. And I know a lot less than I thought
I knew, I have a lot less power than I thought
I had, and I know and recognize that every
single decision impacts others.

What has Grand Valley meant to you and
how has it remained a part of your life?
Grand Valley was my extended family just
when I became an adult. And it has meant
everything to me. It provided me with many
core principles that I’ve needed to navigate
through this professional world. It gave
me so many leadership experiences that
(I didn’t know then) would make such a
difference today.
I’m so grateful and that’s why I keep
in touch by being on the Alumni Board
of Directors, being an Alumni champion,
being an Alumni ambassador, supporting
the College of Education alumni and the
Honors College alumni. I established a
scholarship because someone else gave me
a scholarship and I want to give back to the
place that helped give me that foundation
and a great starting point.

Q&A

Summer 21 GVM CN P3.indd 17

33

CAMPUS NE WS

7/27/21 2:45 PM

ALUMNI
NEWS

Relive a day to remember
for graduates online at
gvsu.edu/s/1K6
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Welcome to the
alumni family,
2021 graduates!
More than 3,000 students earned degrees
at the end of the Winter 2021 semester.
As they take the next steps in their journeys,
the alumni family stands with them.
There are now more than 131,000 Laker
alumni making their impact across the
country and around the world. As Lakers for
a Lifetime, alumni have a lifetime of support.
From alumni networking to career resources,
GVSU is ready to help our graduates reach
their next goals.
• Lifetime access to the Career Center,
		gvsu.edu/careers, and a variety of
		 events to help you navigate, advance
		 or shift your career at any point.
• Alumni networking through
		 social and professional development
		 events, volunteer opportunities,
		 virtual engagement and more;
		visit gvsu.edu/alumni to learn more.
• Laker Lifetime Learning (L3):
		 Financial resources for alumni to 		
		 reduce the cost of your next badge,
		 certificate or degree earned at
		 Grand Valley; learn more
		at gvsu.edu/L3.
More than 2,200 graduates and 8,000 of their friends and family
members attended the May 1 Laker Graduation Celebration
in the Fieldhouse. Participants practiced social distancing
and other COVID-19 protocols when not surrounded by their
immediate family. (Valerie Hendrickson)

SUBSECTION NAME HERE
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Read with Lakers

Book Discussion:
‘The Midnight Library’
by Matt Haig
On July 14, Read with Lakers
provided a virtual opportunity
for alumni to connect with
each other through books and
discuss “The Midnight Library”
by Matt Haig. This was the
second edition of the Read with
Lakers series. Participants were
divided into breakout rooms
with a discussion leader to
dive deeper into the themes
of the book.

Alumni 101

Fermentation &
Breadmaking with
Michael Hinkle ’20
On May 19, Michael Hinkle ’20,
farm manager and educator
for the GVSU Sustainable
Agriculture Project, taught
alumni how to use excess
garden vegetables in home
pickling and for the basics of
fermented bread. Participants
received a tea towel, widemouth jar, measuring spoons
and recipe cards to make
focaccia bread.

Upcoming events!

Digital Dialogue

Graduate School:
Positioning Yourself
for What’s Next with
Jeff Potteiger
Jeff Potteiger, associate provost
of The Graduate School, hosted
a Digital Dialogue on June
30 discussing what’s new in
The Graduate School and its
priorities for the upcoming year.
Participants learned about new
opportunities at Grand Valley
for alumni to continue their
education through graduatelevel badges, certificates
and degrees.

Digital Dialogue

There’s Never Been
a Better Time:
Rebuilding the
Tourism Industry
with Patty Janes

October 27
Virtual

Digital Dialogue

Patty Janes, professor of
hospitality and tourism
management, led a June 8
Digital Dialogue about how
the hospitality and tourism
industry was devastated by
COVID-19. Participants asked
questions about what the
future holds and learned how
impacted businesses are
rebuilding and how people
are traveling.

Career Resources
and Connections:
Partnering with
You for Success

GV Memories through
the Decades with
Leigh Rupinski ’11

GVSU Career Center staff
members Lori and Susan
Proctor ’98 & ’20 hosted a
Digital Dialogue on July 20 and
discussed the resources the
Career Center offers to support
and connect with alumni.
They covered topics such as
job seeking, making career
changes, polishing resumes,
and hiring Lakers for jobs
and internships.

Classes of 1970 & 1971
Golden Reunion

October 30
Virtual

October 30
Allendale Campus

Classes of
1970 & 1971 Golden
Reunion —
Happy Hour

Lori Staggs

To RSVP or to find
more events visit
gvsu.edu/alumni/events

Susan Proctor
’98 & ’20
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Save the date for Homecoming 2021!
Save the date! October 30
is Homecoming, a time that
allows us to reconnect and
show what it truly means
to be a Laker for a Lifetime.
Watch emails and social media
platforms throughout the week
of October 24-30 for Tailgating
Tips and opportunities to
win giveaways leading up to
Homecoming. 		
Join us on October 27 for
a virtual exploration of the
stories found in the GVSU
Archives and stop by the
Alumni Tent Event on October
30 to score a commemorative
travel mug. Learn about these
events online at gvsu.edu/
homecoming.

LAKER LANDINGS

Share your
update!
These Lakers are staying connected
by using our Laker Landings website,
gvsu.edu/lakerlandings.
CAREER UPDATE

Jessica Meldrum
Jessica Meldrum ’13 & ’16
was appointed as
marketing director for
Grand Rapids Ballet,
Michigan’s only professional
ballet company. Before
starting her professional
career, Meldrum studied
classical ballet for 17 years.

AWARD/RECOGNITION

Nastaciea Robert
Nastaciea Robert ’12 received the DEI
Champion Award from the National Diversity
and Leadership Council, recognizing her
help to remove systematic barriers for many
historically underserved, underrepresented
and minoritized populations.

WEDDING

Sydney Blackmore
Sydney Blackmore ’16 and
Kevin Newell ’15 were married
on October 10, 2020, after
meeting at Grand Valley
in 2014.

Stay in touch, network
and get involved!
Visit gvsu.edu/alumni or follow us on
our social media channels!

E VENTS AND L AKER L ANDINGS

GVM_Sum21_AlumniSect_P4.edit.indd 37

37

ALUMNI NEWS

8/2/21 3:07 PM

IN MEMORIAM
Thomas L. Anisko

Jody M. Foreman

B.A., 1979, of Newaygo,
on February 21, 2021

M.Ed., 1997, of Brooklet,
Georgia, on April 28, 2021

Wendi A. Baker

Christopher S. Hackbardt

B.A., 2000, of Coldwater,
on December 26, 2020

Timothy J. Bott

B.A., 1969, of Muskegon,
on March 29, 2021

Nancy D. Carr

B.A., 1974, of St. Joseph,
on January 11, 2021

Rachel D. Connell

B.S., 1991, of Wyoming,
on March 6, 2021

Amy J. DeKock

B.S., 1992, of Grant,
on February 20, 2021

Christopher J. Hanner

B.S., 2006, of Thousand Oaks,
California, on April 13, 2021

Nathan J. Hillila

B.S., 2006, of Suitland, Maryland,
on March 1, 2021

John J. Jarmosco

B.S., 1987, of Las Vegas, Nevada,
on February 14, 2021

Dorothy E. Jirtle

Margery J. Schnell

B.S., 1984, of Grand Haven,
on April 17, 2021

David W. Sides

B.B.A., 1985, of Grand Haven,
on March 19, 2021

Richard E. Smith

B.B.A., 1972, & M.B.A., 1975, of Milton,
Florida, on April 8, 2021

Philip J. Strick

B.B.A., 1973, of Jenison,
on February 23, 2021

Lois P. Sweers

B.A., 1975, of Hudsonville,
on March 14, 2021

Allan J. Tolle

B.B.A., 2003 & M.B.A., 2005, of
Hudsonville, on March 29, 2021

B.S., 1972, of Hudsonville,
on February 18, 2021

B.B.A., 1975, of Ada,
on March 28, 2021

Kenneth D. DeVries

Beverly J. Killman

Stephen P. Vanderwest

B.A., 1982, of Holland,
on February 11, 2021

Robert L. Drake

B.S., 1997 & M.Ed., 2006, of Hillsdale,
on March 18, 2021

Tanner D. Drost

M.Ed., 1977, of Ada,
on March 15, 2021

Ruth Anne Lomas

M.Ed., 1974 & M.Ed., 1985,
of Grand Rapids, on March 14, 2021

Kaitlin A. Lyons

B.B.A., 2020, of Charlevoix,
on April 4, 2021

B.S., 2010, of Grand Rapids,
on March 8, 2021

Marcia L. Elders

William E. McDonald Jr.

B.N., 1975, & M.N., 1992, of Naples,
Florida, on April 26, 2021

Terrance L. Elenbaas

B.A., 1974, of Cedar Springs,
on March 24, 2021

Lorraine K. Feenstra

B.M.E., 1999, of Allendale,
on April 29, 2021
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B.B.A., 1978, of Rockford,
on March 23, 2021

Michael L. Pattison

B.S., 1969, of Gilbert, South Carolina,
on April 8, 2021

B.S., 2010, of Muskegon,
on March 15, 2021

John P. Van Eenenaam

M.T., 1988, of Grand Haven,
on April 4, 2021

John F. VanVeelen

B.A., 1971, of Muskegon,
on February 20, 2021

Curtis L. Walker

B.S., 1974, of Twin Lake,
on May 23, 2021

Bonnie L. White

B.S., 1971, of Middleville,
on April 9, 2021

Scott J. Witteveen

B.B.A., 1990, of Holland,
on March 18, 2021
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WELCOME HOME
Senior Hunter Stephens gives the
Anchor Up sign as the Fall 2021 semester begins
in a robust fashion with in-person classes and
experiences like Transitions and other welcome
events in late August, and Laker home football
on September 2 against Edinboro University.
President Philomena V. Mantella said,
“We are ready to teach, to learn and discover.”
Read more of the president’s message on page 4.

See the entire magazine,
plus additional content,
online at gvsu.edu/
gvmagazine.
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